




































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































いること、また JEIT（Journal of European Industrial Training 1975～）、
HRDQ（Human Resource Development Quarterly 1988 ～）、ADHR
（Advances in Developing Human Resource 1998～）、HRDR（Human 


























































































Cappellan, T. and Janssens, M. Enacting Global Careers: Organizational Career 
Scripts and the Global Economy as Co-existing Referents, Journal of 
Organizational Behavior, 31（2010）, pp.687-706.
Chalofsky, N. and Lincoln, C.（1983）Up and Human Resource Development Ladder, 
Adison-Wesley.
Collins, K.（2002）Development engineers, conceptions of learning at work, Studies 
in Continuing Education, 24（２）, pp.133-152.
Duberley, J., Cohen, L. and M. Mallon（2006）Constructing Scientiﬁ c Careers 
:Change, Continuity and Context, Organization Studies, 27（８）, pp.1131-1150.
Ellinger, A.（2005）Contextual Factors Influencing Informal Learning in a 
Workplace Setting: The Case of “Reinventing Itself Company”, Human 
Resource Development Quarterly, 16（３）, pp.389-415.
Ellinger, A. Watkins. K. Bostrom, R.（1999）Managers as Facilitators of Learning 
in Learning Organizations, Human Resource Development Quarterly, vol.1（10）, 
pp.105-125.
福澤英弘（2009）『人材開発マネジメントブック』日本経済新聞社 pp.44-45。
Garavan, T. N. McGuire, D and D. O'Donnell（2004） Exploring Human Resource 
Development: A Levels of Analysis Approarch, Human Resource Development 
Review, 3（４）, pp.417-440
Garvin（1993）Bulding Learning Organization, Harvard Business Review 71（４）, 
pp.78-91.




Inkson, K. and King, Z.（2011）Contested Terrain in careers: A psychological 

















Leslie, B, Aring, A. M. and Brand, B.（1998）Informal Learning of employee 
development and organizational development, Economic Development Review 
15（４）, pp.12-18.
McGuire, D., T. N. Garavan and L. M. Dooley,（eds.）（2012）Fundamentals of 
Human Resource Development, Sage. Library in Business and Management.
McLagen, P.A.（1983）Models for Excellence, Alexandria, VA: ASTD Press.






Nadler, L.（1970）Developing Human Resources, Houston: Gulf.












Sambrook, S.（2005）, Factors Inﬂ uencing the Context and Process of Work-Related 
Learning: Synthesizing Findings from Two Research projects, Human 












Swanson（1995）Performance is the key, Human Resource Development Quarterly 
6（２）, pp.207-213.
Swanson, R. A.（2008）, Economic Foundation of Human Resource Development, 
Advances in Developing Human Resource 10（６）, pp.763-769.
Tsang, E. W. K.,（1997）Organizational Learning and Learning Oragainzation: A 
dichotomy between descriptive and prescriptive research, Human Relations, 
50, pp.73-89.
Tharenou, P., Saks, A. M., and Moore, C.（2007）A Review and Critique of Reseach 
on Training and Organizational-level Outcomes, Human Resource Management 
Review, 17（３）, pp.251-273
Yang, B. Watkins, K. and V. Marsick（2004）Construct of Learning Organization: 
Dimensions, Measurment, and Validation Human Resource Development 
Quarterly, 15（1）, pp.31-55
Watkins, K.（1989）Business and Industry in S. Merriam and P. Cunningham（ed.）
Handbook of Adlut and Continuing Education, Jossey-Bass., pp.422-430
Hosei University Repository
40　法政大学キャリアデザイン学部紀要第10号
Watkins and Marsick（1993）Sculpting the learning orgainzation, Jossey-Bass.（神
田良・岩崎尚人訳（1995）『学習する組織をつくる』日本能率協会マネジメント
センター）。
Weinberger, L. A.（1998）Commonly Held Theories of Human Resource 
Development, Human Resource Development Journal,１（１）, pp.75-93
Wenger, E. C. and Synder, W. M.（2000）Communities of Practice: The 




Research Survey on Human Resource 
Development
Atsushi SATO
The purpose of this papar is to show how total theory and practice about 
Human Resource Development （HRD） has developed and its problem to be 
discussed. Little is known about definition and theory of HRD when 
discussing HRD in Japanese context.
At ﬁ rst we review deﬁ nition and theory of HRD publish in western 
countries. It is suggestive when we clarify the three areas among skill 
training, organizational development, and career development. While 
educational perspective focused on individual development and organizational 
perspective focused on human resource development have accumulated in 
western context HRD studies, we need to integrate both side perspectives.
Next, we discuss the necessity of integrated HRD model in terms of 
employee's skill training and career formation in Japanese company. Lastly, 
we propose integrated framework on HRM including three areas and two 
perspectives, introducing previous main studies concerning skill training, 
organizational development, and career development.
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